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Abstract – This study aimed at determining the effect of organizational culture, competency and certification toward teacher’s 
performance. This research belongs to quantitative ex post facto. The sample in this study was all teachers in SD Negeri Rayon 2 Pulau 
Rimau, which consisted of 28 teachers. Data were collected using questionnaire. Data were analysed using descriptive analysis and 
multiple regressions. The results of this study showed that 1) there is significant influence of organizational culture on teacher’s 
performance; 2) there is significant influence of competency on the teacher’s performance; 3) there is significant influence of teacher’s 
certification on the teacher’s performance; 4) there is significant influence jointly organizational culture, competency and teacher’s 
certification on the teacher’s performance. 
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I. INTRODUCTION 

Teachers are one of the school’s resources required to 
have high performance. Teacher’s performance in schools 
has an important role in achieving school goals (Salwa et al, 
2019; Andriani et al, 2018; Renata et al, 2018; Murtiningsih 
et al, 2019). Therefore, teachers are required to have high 
performance and must be able to serve optimally. Because 
the teacher is positioned as the frontline in the 
implementation of the learning process. In other words, the 
teacher holds a very strategic position to create competent 
and qualified graduates to meet the needs of professional 
human resources (Irmayani et al, 2018; Tobari et al, 2018). 

According to Prawirosentono (2011) performance is the 
work that can be achieved by a person or group of people in 
an organization, in accordance with their respective 
authorities and responsibilities to achieve the objectives of 
the organization concerned legally, not violating the law 
and in accordance with norms and ethics. In the broad 

context Robbins (2012) states that improving employee 
performance will bring progress for the company to survive 
in an unstable business environment competition. Therefore 
to improve employee performance are the most serious 
management challenges because success in achieving goals 
and survival of the company depends on the quality of the 
performance of the human resources that are in it (Irmayani 
et al, 2018; Tobari et al, 2018; Fathurrochman et al, 2019). 

Teacher’s performance is a very important thing in to 
achieve the goals of school institutions, because 
performance is a real behavior that is displayed by everyone 
as work performance produced by teachers in accordance 
with their role in educational institutions. The teacher is one 
of the human resources in the school. Various attempts were 
made to achieve good performance. There are several 
factors, both internal and external that can affect teacher’s 
performance. These factors include organizational work 
culture, competencies and teacher certification. 



The Influence of Organizational Culture, Competency and Teacher’s Certification toward Teacher’s Performance 
 

 
 
Vol. 20 No. 1 April 2020                             ISSN: 2509-0119 237 

An employee performs well, not only determined by 
individual internal factors (motivation, perception, mastery 
of substance and technical skills), but is also strongly 
influenced by external factors, especially those from the 
organization where he works, such as the accuracy of the 
assignment, leadership attitude, organizational work 
systems and opportunities to do work optimally. One of the 
external factors is the work culture within an organization in 
this context is the work culture that is built must be based 
on merit. The higher desire to pursue achievement, the 
higher desire to overcome difficulties in carrying out tasks 
and job responsibilities. Locke (2011) states that the level of 
difficulty of high goals produces high performance or the 
level of difficulty of low goals produces low performance of 
individuals who have high performance. However, the high 
level of difficulty of the goals produces frustration with 
individuals who have low performance. 

Based on the opinion above, the culture of achievement 
built in educational organizations greatly influences 
teacher’s commitment and teacher’s commitment can have a 
positive impact on performance. Teacher’s commitment has 
been considered an important factor in influencing 
effectiveness. Park, (2015) states that teacher’s commitment 
has gradually been recognized as the most determining 
factor in the effectiveness of a school. Teacher’s 
commitment is also an important element for school success 
related to teacher’s performance. 

Teacher’s competency is a picture of the qualitative 
nature and behavior of teachers that seem very meaningful. 
Behavior here refers not only to real behavior, but also 
includes things that are not visible. Jackson (2011) 
suggested that the ability is rational behavior to achieve the 
required goals in accordance with the expected conditions. 
He said to be rational because it has a certain direction or 
purpose. Barlow (2011) argues that the ability of a teacher 
is to carry out their responsibilities properly. Thus, the 
ability of teachers is an internal capacity possessed by 
teachers in carrying out professional tasks. The task of the 
teacher profession can be measured by how far the teacher 
drives the process of implementing effective and efficient 
learning. 

As professionals, there are at least two competencies 
that must be possessed by teachers 1) professional 
competencies related to the 3 skills of designing, 
implementing and evaluating assignments; 2) personal 
competency which includes ethics, morals, devotion, and 
social and spiritual abilities. Professional teachers are not 
only required to master the fields of science, teaching 

materials, learning methods, motivate students, have high 
skills and broad insights into the world of education, but 
also must have a deep understanding of human nature, this 
nature will underlie mindset and culture teacher work, and 
loyalty to the education profession (Saniyah, 2008). 

Based on Regulation of Minister Education Number 
16/2007, it is emphasized that teachers need to have certain 
minimum competency standards in carrying out their 
teaching assignments. Competency standards are expected 
to be the basis for the realization of teacher’s performance 
as well as an effort to improve the quality of student 
education outcomes (Khasanah et al, 2019; Sarina et al, 
2019). In line with this there is an opinion about the 
development of teacher’s performance not only teaching in 
the classroom, but every development experienced by 
student teachers must know and understand it, because 
learning will run effectively if the teacher has the ability to 
map the position and potential of students (Wandasari et al, 
2019; Apriana et al, 2019). 

Performance is an activity carried out by each individual 
in relation to achieving the planned objectives. In this 
regard there are several definitions of performance. Mulyasa 
(2010) states that performance is output drive from 
processes, human or otherwise. Performance is the result or 
output of a process. It was further said that performance can 
be interpreted as work performance, work achievement, 
work results. Performance is a concept that is universal 
which is the operational effectiveness of an organization, 
parts of the organization, and its employees based on 
predetermined standards and criteria. Because the 
organization is basically run by humans, the actual 
performance is human behavior in carrying out its role in an 
organization to meet the standards of behavior that have 
been set in order to produce the desired actions and results. 

Teacher’s performance appraisal has benefits for a 
school because this assessment will provide the level of 
achievement of the standard, size or criteria set by the 
school. So that the weaknesses contained in a teacher can be 
overcome and will provide feedback to the teacher. 
According to Mangkupawira (2014), the benefits of 
employee performance appraisal are 1) performance 
improvement; 2) compensation adjustment; 3) decision on 
designation; 4) training and development needs; 5) career 
planning and development; 6) efficient staffing process; 7) 
inaccuracy of information; 8) work design errors; 9) equal 
employment opportunities; 10) external challenges; 11) 
feedback on Human Resource For schools, the results of 
performance appraisal are very important in making various 
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decisions, such as identifying the needs of school programs, 
acceptance, selection, introduction, placement, promotion, 
reward systems and other aspects of the overall process of 
developing human resources as a whole (Mulyasa, 2010). 

Based on the description above, it can be seen that 
performance appraisal is important to be carried out by a 
school to improve the performance of the teacher itself and 
for the school in terms of rearranging plans or new 
strategies to achieve national education goals (Lian et al, 
2018). Assessments made can be input for teachers in 
improving their performance. In addition, teacher’s 
performance appraisals help teachers to know their tasks 
better so that teachers can carry out learning as effectively 
as possible for the progress of students and the progress of 
the teacher himself towards a professional teacher. 
Teacher’s performance assessment is not intended to 
criticize and find fault, but rather as an encouragement for 
teachers in constructive understanding in order to develop 
themselves to be more professional and eventually will 
improve the quality of student education. This requires a 
change in mindset and behavior and the teacher's 
willingness to reflect on an ongoing basis. 

Organization is a formal union system of two or more 
people who work together to achieve organizational goals 
(Hasibuan, 2012). Organization is a social unity of a group 
of people, who interact with each other according to a 
pattern, so that members of the organization have their 
respective functions and duties. The organization, as a 
whole, has certain goals and has clear boundaries, so that it 
can be strictly separated from its environment. There are so 
many definitions of culture that in essence do not differ 
greatly from one expert to another. Organizational culture 
as a system of roles, activities and processes involves 
several people as task implementers, designed to carry out 
shared goals (Chatab, 2012). Understanding organizational 
culture explains the corporate culture hierarchy as follows 
1) the basic assumptions is the deepest level, and is in the 
subconscious; 2) value is the next level of concern about 
what the organization should be; 3) norms tell the members 
what should and should not do under certain circumstances; 
4) artifact is a concrete form such as systems, procedures, 
regulations, structure and physical aspects of the 
organization, (Chatab, 2012). 

Each organizational culture shows certain characteristics 
on an organizational scale that are homogeneous. All of 
these cultures must be understood and integrated, if the 
organization wants to work effectively. The more members 
accept the core values and the greater their commitment to 

those values, the stronger the culture will have a great 
influence on the behavior of its members because the level 
of togetherness and intensity will create a climate of high 
behavior control (Robbins, 2012). 

Ministry of National Education (2014) formulates the 
definition of competency as knowledge, skills and basic 
values that are reflected in the habits of thinking and acting. 
Competency is the ability, skills possessed by a person 
regarding his duties, positions and profession. Competency 
is complex and constitutes a unified whole that illustrates 
the potential, knowledge, skills, attitudes and values of a 
person associated with a particular profession with regard to 
parts that can be actualized or realized in the form of actions 
or performance to carry out the profession Hamalik ( 2013). 

From the results of observations by researchers in 
elementary schools Pulau Rimau. The researcher considers 
that some elementary schools in Pulau Rimau have not been 
able to manage human resources that pay attention to 
organizational culture that is able to provide motivation to 
teachers such as research culture, writing culture, and 
achievement culture which will certainly affect teacher’s 
performance both directly and indirectly will affect also on 
the quality and productivity of educational institutions. 
Meanwhile, on the other hand, the government has provided 
financial compensation to teacher that has been given by the 
government to improve teacher welfare, one of which is 
through teacher certification. But the facts show teacher’s 
performance is still not optimal. It was found that teachers 
did not make Learning Implementation Plans, ignored the 
completeness of teacher administration, gave assignments 
without face-to-face processes, the use of monotonous 
models and methods, and evaluation of learning that was 
not optimal. Then based on the results of the 2017 
performance report, it was stated that the performance of 
teachers in the Banyuwangi Regency was still low. This is 
evidenced by the results of Jakparudin (2018) which states 
that only 47% of the number of teachers who received 
certification had low performance and that originally only 
19% of the number of teachers who had been certified 
showed low performance (Disdikpora, 2017). Whereas 
teachers who have received certification should have good 
teacher certification worth the financial compensation that 
has been given. From the above background, the we feel it 
is necessary to further examine whether competency, 
certification and organizational culture effect the teacher’s 
performance. 
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II. METHODS 

This research was carried out in state elementary schools 
in Pulau Rimau. Elementary schools in Pulau Rimau were 
selected by us because the school has adequate criteria for 
research. The research time was carried out on March 1, 
2019 to December 1, 2019. This research is quantitative, 
according to Musfiqon, (2012) quantitative focused on the 
study of objective phenomena to be studied quantitatively. 
Research data collection is done quantitatively. This 
research used the partial correlation method. Partial 
correlation is used for analysis or hypothesis testing if the 
researcher intends to know the effect or relationship of the 
independent variable with the dependent variable, where 
one of the independent variables is controlled. The design of 
this research uses the ex post facto that aims to investigate 
the events that have occurred and then trace back to find out 
the factors that caused the event (Sugiyono, 2012). 

Data collection techniques in this study using a 
questionnaire. According to Widoyoko (2012), a 
questionnaire is a method of data collection carried out by 
giving a set of statements or written statements to 
respondents to respond in accordance with user requests. 
The data scale used is a Likert scale. If there are difficulties 
in understanding the questionnaire, respondents can 
immediately ask the researcher.  

The validity used in this study is internal validity. 
According to Arikunto, (2010) this validity is achieved 
when there is compatibility between the instruments as a 
whole. An instrument can be said valid if the instrument 
measures what you want measured. Validity is a parameter 
that indicates the level of validity of an instrument. Testing 
the validity of the instrument is by determining the price of 
the correlation between the parts of the measuring 
instrument as a whole by correlating each measuring 
instrument with a total score which is the sum of each item 
score. The activity of calculating the validity of a measuring 
instrument must have a high validity. The validity 
instrument in this study was measured using the Product 
Moment formula from Pearson. 

Data collection techniques in this study using a 
questionnaire. According to Widoyoko (2012), a 
questionnaire is a method of data collection carried out by 
giving a set of statements or written statements to 
respondents to response in accordance with user requests. 
The data scale used is a Likert scale. If there are difficulties 
in understanding the questionnaire, respondents can 
immediately ask the us. This questionnaire is used to get 
data about the research variables. Requirements for 

analyzing research data is testing of normality and 
homogeneity. This is done as a prerequisite for using 
product moment correlation analysis and multiple 
correlation because product moment correlation is a 
parametric statistic. 

III. RESULTS AND DISCUSSION 

This research is a quantitative study with a partial 
correlation method, partial correlation is used for analysis or 
hypothesis testing if the researcher intends to know the 
effect of the independent variable with the dependent 
variable, where one of the independent variables is 
controlled (Sugiyono, 2012). The variables examined in this 
study are organizational culture (variable X1), competency 
(variable X2), teacher certification (variable X3) and 
teacher’s performance (variable Y). Then this research was 
carried out in Elementary Schools in Pulau Rimau. With the 
number of samples in this study were 28 teachers who have 
been certified. 

Before distributing questionnaires to respondents, the 
researchers first made initial observations to determine what 
variables were the object of study. After that the researchers 
collected material in the form of school data and prior 
research studies as a research reference for subsequent 
stages. Then the researchers conducted a research tool 
compilation, a questionnaire as a data collection tool. The 
questionnaire that became a research tool was then validated 
in two stages. The first stage is to validate the questionnaire 
to the experts who have been selected and considered by 
researchers to have the capacity to validate the 
questionnaire. The experts who validated this research tool 
consisted of three validators. After a revision was made on 
the recommendations of the experts mentioned above. Then 
the second stage of validation is to test 10 respondents taken 
from a portion of the research sample. After the validation 
and reliability test is done then sorting the question items 
that are declared valid based on trials that have been done. 
To simplify the analysis process, the data analysis process 
in this study uses the SPSS 22.00 for Windows program. 

After the questionnaire was declared valid and feasible 
to be used as a data collection tool, then the researchers 
spread the questionnaire to all research respondents, namely 
the head of the school in the District of Pulau Rimau, 
Palembang as many as 28 respondents. The distribution of 
questionnaires to respondents (samples) of the research was 
conducted in November 2019 to December 2019. After 
distributing the questionnaire the researchers then 
performed statistical calculations to find out the results of 
the statistical description of the research data and hypothesis 
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testing to find out the results of the hypotheses in this study. 
Before testing the hypothesis on each of the research 
variables. the researcher will first display a description of 
the data for each variable in this study. The objective of the 
researcher to display the description of this data is to 
categorize each of the research variables into the categories 
determined by the researchers, namely the very high, high, 
high enough, low and very low categories. The description 
of the data in this study is as follows. 

1. Cultural Organizations of Elementary Schools in 
Pulau Rimau 

In this variable, there are 12 indicators to determine the 
organizational culture of elementary schools IN Pulau 

Rimau 1) Building good cooperation; 2) Encourage the 
achievement of optimal work, 3) Have the desire to achieve 
the highest performance; 4) Understand the rules that apply 
in schools; 5) Has integrity in carrying out the applicable 
rules; 6) Have loyalty to school institutions; 7) Decisive in 
giving and carrying out sanctions; 8) Providing good 
service; 8) Has high responsibility for work; 9) Having 
confidence; 10) Have a high morale; 11) Leaders give high 
trust to subordinates; 12) Subordinates try to carry out the 
duties and responsibilities given to the maximum. All 
indicators are included in 12 questions. The results of the 
descriptive analysis of organizational culture variables in 
elementary schools in Pulau Rimau are as follows. 

Table 1. Variables of Elementary School Organizational Culture in Pulau Rimau 

N Valid 28 
Missing 0 

Mean 49.0714 
Median 48.0000 
Std. Deviation 3.44188 
Variance 11.847 
Minimum 43.00 
Maximum 55.00 

Source: Results of Data Processing Using SPSS 
 

From the above table, it can be explained that the mean 
value is 49 median values of 48, standard deviation values 
of 3.4 minimum values of 43 and maximum values of 55. 
From the results of the frequency distribution analysis 
above, it can be analyzed the criteria of the research 

respondents with very high, high, high enough, and less 
categories. The results of the criteria for organizational 
culture variable variables in elementary schools in Pulau 
Rimau are as follows. 

Table 2. Percentage of Primary School Organizational Culture in Pulau Rimau 

Number  Norm Frequency % Category 
1  ≥ 54 3 10,7% Very Good 
2 51 s/d < 54 8 28,6% Good 
3 47s/d > 51 9 32,1% Enough 
4 44 s/d < 47 7 25% Less 
5 < 44 1 3,6% Very Less 

 
Based on the results of the analysis of the categories 

above, it can be pointed out that the culture of the 
organization with a very good category is 0 or 0%, the good 
category is 32 or 47.76%, the category is quite good at 14 or 
20, 89%, the less category is 18 or 26 , 86%, and very less 
in the category of 3 or 4.47%. The results of the analysis 

show that when viewed from the highest score, the 
organizational culture of elementary schools throughout the 
Pulau Rimau is included in the quite good category. The 
percentage of organizational culture variable categories in 
elementary schools in Pulau Rimau can be seen also in the 
following figure. 
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Figure 1: Organizational Culture Percentage  

In this variable, there are 4 indicators to determine the 
competency of elementary school teachers in Pulau Rimau, 
namely: 1) Professional competency; 2) Personality 
competency; 3) social competency; 4) Pedagogic comet. All 

indicators are included in 13 questions. The results of the 
descriptive analysis of the variables of elementary school 
teacher competency in Pulau Rimau are as follows. 

Table 3. Descriptive Variable Competency of Elementary School Teachers in Pulau Rimau 

N Valid 28 
Missing 0 

Mean 48.9286 
Median 48.0000 
Std. Deviation 3.21948 
Variance 10.365 
Minimum 44.00 
Maximum 56.00 

Source: Results of Data Processing Using SPSS 
 

From the table above, it can be stated that the mean 
value is 48.9, the median value is 48, the standard deviation 
value is 3.2, the minimum value is 44, and the maximum 
value is 56. From the analysis of the frequency distribution 

above, it can be analyzed variable criteria Primary school 
teacher competencies in Pulau Rimau Sub-district are as 
follows. 

Table 4. Percentage Categories of Elementary School Teacher Competencies in Pulau Rimau 

Number Norm Frequency % Category 
1 ≥ 54 2 7.2% Very Good 
2 50 s/d < 54 9 32,1% Good 
3 47 s/d > 50 10 35,7% Enough 
4 44 s/d < 47 7 25% Less 
5 < 44 0 0% Very Less 
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Based on the results of the analysis of the categories 
above, it can be stated that the competency of teachers with 
very good categories is 2 or 7.2%, good categories are 9 or 
32.1%, quite good categories are 10 or 35.7%, categories 
are less by 7 or 25%, and the category is very less 0 or 0%. 
The results of the analysis show that the competency of 

elementary school teachers in the Pulau Rimau sub-district 
is included in the quite good category. The percentage of 
variable categories of elementary school teacher 
competencies in Pulau Rimau can be seen also in the 
following figure: 
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Figure 2: Competency Percentage Categories of Teachers  

 
2. Primary School Teacher’s Certification in Pulau 
Rimau 

In this variable, there are 7 indicators to determine 
primary school teacher certification in Pulau Rimau District, 
namely 1) Understanding of educational insight; 2) Mastery 
of academic study material; 3) Understand the 
characteristics of students; 4) Carry out educational 

learning; 5) Preparation of RPP; 6) Assessment of student 
learning achievement; and 7) Implementation of follow-up 
results of the assessment. All indicators are included in 12 
questions. The results of the descriptive analysis of the 
variables of elementary school teacher competency in Pulau 
Rimau are as follows. 

Table 5. Descriptive Variable of Elementary School Teacher’s Certification in Pulau Rimau 

  Teacher’s Certification 

N Valid 28 

Missing 0 

Mean 60.0698 

Median 60.0000 

Std. Deviation 5.33807 

Minimum 51.00 

Maximum 69.00 

Source: Results of Data Processing Using SPSS 
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From the results of the frequency distribution analysis 
above, it can be analyzed the criteria for Elementary School 

teacher certification variables in the District of Pulau Rimau 
as follows. 

Table 6. Percentage of Elementary School Teacher’s Certification in Pulau Rimau 

Number Norm Frequency % Category 
1 ≥ 68 0 0% Very Good 
2 63 s/d < 68 0 0% Good 
3 58 s/d > 63 0 0% Enough 
4 52 s/d < 58 6 21,4% Less 
5 < 52 22 78,6% Very Less 

Source: Results of Data Processing Using SPSS 
 

Based on the results of the analysis of the categories 
above, it can be pointed out that the certification of teachers 
with excellent categories is 0 or 0%, good categories are 0 
or 0%, quite good categories are 0 or 0%, less categories are 
6 or 21.4%, and the category is very less by 22 or 78.6%, 
the results of the analysis indicate that the certification of 

Primary School teachers in the Pulau Rimau is included in 
the very poor category. In other words, teachers who have 
been certified still do not meet the certification indicators. 
The percentage of variable categories of Primary School 
teacher certification in the Pulau Rimau can also be seen in 
the following figure. 

 

0.00% 0.00% 0.00% 

21% 

78.60% 

0.00%

10.00%

20.00%

30.00%

40.00%

50.00%

60.00%

70.00%

80.00%

90.00%

Very High Good Enough Less Very Less

Percentage

 

Figure 3. Category Percentage of Teacher Certification Elementary Schools in Pulau Rimau 

3. Elementary School Teacher’s Performance in Pulau 
Rimau 

In this variable, there are 5 indicators to determine the 
performance of elementary school teachers in Pulau Rimau 
District, namely: 1) Planning learning; 2) Carry out 

learning; 3) Assessing learning outcomes; 4) Guiding and 
training students; 5) Carry out additional tasks. All 
indicators are included in 13 questions. The results of the 
descriptive analysis of the performance variables of 
elementary school teachers in Pulau Rimau are as follows. 

Table 7. Descriptive Performance of Elementary School Teachers in Pulau Rimau 

  Teacher’s Performance 

N Valid 28 

missing 0 

Mean 49.0000 
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Median 48.0000 

Std. Deviation 3.37749 

Variance 11.407 

Minimum 44.00 

Maximum 56.00 

Source: Results of Data Processing Using SPSS 
 

From the results of the frequency distribution analysis 
above, it can be analyzed criteria for performance variables 

of elementary school teachers in Pulau Rimau Sub-district 
as follows. 

Table 8. Percentage of Primary School Teacher’s Performance in Pulau Rimau 

Number Norm Frequency % Category 
1 ≥ 54 4 14,28% Very Good 
2 51 s/d < 54 4 14,28% Good 
3 47 s/d > 51 13 46,42% Enough 
4 44 s/d < 47 7 25% Less 
5 < 44 0 0% Very Less 

 
 

Based on the results of the analysis of the categories 
above, it can be stated that the performance of teachers in 
the excellent category is 4 or 14.8%, the good category is 4 
or 14.7%, the category is quite good at 13 or 46.42%, the 
less category is 7 or 25%, and the category is very less at 0 

or 0%. The results of the analysis indicate that the 
performance of elementary school teachers in the Pulau 
Rimau is included in quite well. Percentage of variable 
categories of elementary school teacher’s performance 
across Pulau Rimau can also be seen in the following figure: 
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Figure 4. Primary School Teacher’s Performance in Pulau Rimau 

Based on the results of descriptive statistical analysis 
obtained a description of the variable teacher’s performance 

with very good categories amounted to 4 or 14.8%, good 
categories amounted to 4 or 14.7%, quite good categories of 
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13 or 46.42%, less categories of 7 or 25% , and the category 
is very less by 0 or 0%. The results of the analysis indicate 
that the performance of elementary school teachers in the 
Pulau Rimau is included in quite well. Then the teacher 
competency variable obtained results are teacher 
competency with very good categories amounting to 2 or 
7.2%, good categories amounting to 9 or 32.1%, quite good 
categories of 10 or 35.7%, less categories of 7 or 25%, and 
the category is very less 0 or 0%. The results of the analysis 
show that the competency of elementary school teachers in 
Pulau Rimau is included in both categories. 

Then for the teacher certification variable with a very 
good category of 0 or 0%, a good category of 0 or 0%, a 
good enough category of 0 or 0%, a category of less than 6 
or 21.4%, and a very less category of 22 or 78,6%, the 
results of the analysis show that elementary school teacher 
certification in Pulau Rimau is included in the very poor 
category. For the teacher’s performance variable with a very 
good category 4 or 14.8%, a good category 4 or 14.7%, a 
pretty good category of 13 or 46.42%, a category of less 
than 7 or 25%, and a very less category of 0 or 0%. The 
results of the analysis indicate that teacher’s performance of 
in the Pulau Rimau. 

Based on the significance test (t test) of organizational 
culture on teacher’s performance in Pulau Rimau District, 
the t-value of 4,584 ≤ price of t-table is 2.055 where the 
price of t is greater than t table, H1 is rejected, so there is a 
significant influence between the organizational culture of 
the head school performance of elementary school teachers 
in Pulau Rimau. Based on the significance test of 
competency (X2) on teacher’s performance (Y) in Pulau 
Rimau, the value of t value is 11.360 ≥ the price of t-table is 
2.055 where the price of t arithmetic is greater than t-table 
then Ha2 is accepted so there is a significant influence 
between competencies on teacher’s performance Pulau 
Rimau. 

From the Anova test above, an F-count is 155,189 was 
obtained with a significance level of 0,000 <probability 
value α 0.05 while the F-table corresponds to a significance 
level of 0.05 (3.24) of 3.01 so that the F count> F table 
(155,189> 3.01) so that Ho3 is rejected, meaning that there 
is a significant influence jointly between organizational 
culture, competency and teacher’s certification on the 
teacher’s performance in Pulau Rimau. Then obtained R-
square value of 0.886. This explains that the coefficient is 
reflected at 88.6% so it can be concluded that the influence 
of organizational culture, competency and teacher’s 
certification on the teacher’s performance in Pulau Rimau 

together is 88.6% and the remaining 11.4% is influenced by 
other factors not examined in this study. 

IV. CONCLUSION 

The conclusion of this study showed that 1) there is 
significant influence of organizational culture on teacher’s 
performance; 2) there is significant influence of competency 
on the teacher’s performance; 3) there is significant 
influence of teacher’s certification on the teacher’s 
performance; 4) there is significant influence jointly 
organizational culture, competency and teacher’s 
certification on the teacher’s performance. 
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